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Senate Passes Paid Leave Mandate; CIANJ Urges Governor Corzine to Veto the Legislation 

 
Business association cites New Jersey competitiveness, impact on small businesses and cost of the program as 

reasons for a veto 

 

Paramus, New Jersey – The Commerce and Industry Association of New Jersey today expressed 

disappointment that the New Jersey Senate voted 21-15 to approve a paid leave mandate on virtually all 

businesses in the state. The business organization immediately called on Governor Corzine to veto A-873/S786 

when it reaches his desk.  

 

The program would make New Jersey only the second state with a paid leave program, joining California. 

Unlike federal and state unpaid leave laws, there is no exemption for businesses with fewer than 50 employees 

and part-time workers would be eligible.  

 

“Knowing that New Jersey has lost 10,000 private-sector jobs thus far in 2008, it is remarkable that the 

legislature would pass a mandate unique to our companies,” said CIANJ President John Galandak. “To do so 

without a clear understanding of the cost of the program, or the impact on small businesses is irresponsible, and 

we urge Governor Corzine to veto the bill.” 

 

Bill advocates maintain that based on the California experience, only 1% of NJ workers would use the program. 

CIANJ disputes this claim, citing a UCLA survey which demonstrates only 28% of Californians are aware of 

their new program and noting the steadily increasing number of paid leave claims filed and the rising costs 

associated with the program. The legislation passed today contains no contingency should the payroll tax 

increase be insufficient to cover the program’s expenses.  

 

CIANJ also noted the potential for lawsuits should small businesses choose not to offer job protection to 

employees taking leave. While paid leave supporters claim no right to job protection exists, the mandate could 

put employers in a position where they are in violation of federal anti-discrimination law.  

 

The group thanked the 15 legislators who cast “NO” votes on the mandate, despite enormous pressure to pass a 

one-size-fits-all mandate for how unique situations are handled at different companies.  

 

“The budget season has been full of talk about how to improve New Jersey’s fiscal situation and business 

climate. The legislature took a step back from that goal today by increasing costs in one of the most expensive 

states to do business. The disconnect is stunning.” Galandak concluded. 
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